PRESSRELEASE

MAHLE receives “berufundfamilie” work–life balance award



MAHLE locations in Stuttgart receive the prestigious seal of
approval for their family-friendly personnel policy.
In the auditing process, the available tools for supporting
work–life balance were evaluated and additional companyspecific measures agreed.

Stuttgart, September 20, 2017 – MAHLE’s locations in
Stuttgart/Germany, have been awarded the prestigious
“berufundfamilie” certificate for their approach to work–life
balance. Michael Glowatzki, Director of Personnel, Human
Resources, Legal and Member of the MAHLE Management
Board, accepted the certificate from Martin Volz-Neidlinger,
auditor at berufundfamilie Service GmbH.
For MAHLE, the “berufundfamilie” audit represents a key
component in the ongoing development of its family-friendly and
life-stage-aware personnel policy. “We want our employees to be
able to reconcile the demands of their work with their private lives
as effectively as possible. The certificate is an important step on
our journey toward firmly rooting this issue in our company on a
long-term, sustainable basis,” explains Michael Glowatzki.
Award-winning: wide range of schemes relating to career,
family, and private life for MAHLE employees
MAHLE is continuously working to improve conditions for its
employees and to give them tools that help to balance family,
leisure activities, and work. Notable among these measures are
flexible working time models as well as childcare provision. At
MAHLE in Stuttgart, a company kindergarten that cares for
children from the age of six months has been located next to the
corporate headquarters for several years. MAHLE also offers a
range of vacation care programs.
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Locations closely inspected
The MAHLE locations in Stuttgart have been allowed to carry the
“berufundfamilie” quality standard since August 31, 2017. As part
of the successful audit process, the berufundfamilie Service GmbH
organization ran workshops and other events at MAHLE’s
Stuttgart locations. These discussions touched not only on the
current status of the measures already in place, but also on the
potential for the further development of existing ideas relating to
working hours, the organization of work, leadership, personnel
development, and services for families. The auditing process
resulted in an action program, which will be implemented over the
next three years until the next audit. These steps will include, for
example, reaching an agreement on mobile working as well as the
establishment of a partnership with an external provider to arrange
nursing care, childcare, and housekeeping services.
About the “berufundfamilie” audit
Applicable to all sectors and to companies of different sizes, the
audit documents the current status of those measures that are
already in place to support families and employees in different life
stages, systematically develops the individual company’s potential,
and uses binding target agreements to ensure that an awareness
of the needs of families becomes firmly rooted in the
organization’s culture. Once this process is successfully
completed, an independent advisory board made up of key
representatives from business, science, politics, and associations
issues the audit certificate. The practical implementation is
reviewed by the berufundfamilie Service GmbH organization on an
annual basis. After three years, additional goals affecting
personnel policy may be agreed in a reaudit. Since the audit was
introduced, more than 1,600 employers have been awarded the
certificate. At present, a total of 971 employers have been certified
in accordance with the “berufundfamilie” audit or the
“familiengerechte hochschule” audit for higher education
institutions. The audit is supported by Germany’s Federal Ministry
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for Family Affairs, Senior Citizens, Women and Youth and the
Federal Ministry for Economic Affairs and Energy.

About MAHLE
MAHLE is a leading international development partner and
supplier to the automotive industry as well as a pioneer for the
mobility of the future. The MAHLE Group is committed to making
transportation more efficient, more environmentally friendly, and
more comfortable by continuously optimizing the combustion
engine, driving forward the use of alternative fuels, and laying the
foundation for the worldwide introduction of e-mobility. The group’s
product portfolio addresses all the crucial issues relating to the
powertrain and air conditioning technology—both for drives with
combustion engines and for e-mobility. MAHLE products are fitted
in at least every second vehicle worldwide. Components and
systems from MAHLE are also used off the road—in stationary
applications, for mobile machinery, rail transport, as well as marine
applications.
In 2016, the group generated sales of approximately
EUR 12.3 billion with about 77,000 employees and is represented
in 34 countries with 170 production locations. At 15 major
development centers in Germany, Great Britain, Luxembourg,
Spain, Slovenia, the USA, Brazil, Japan, China, and India, 6,000
development engineers and technicians are working on innovative
solutions for the mobility of the future.
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For further information, contact:
MAHLE GmbH
Margarete Dinger
Corporate Communications
Pragstraße 26–46
70376 Stuttgart
Germany
Phone: +49 711 501-12369
Fax: +49 711 501-13700
margarete.dinger@mahle.com
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